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October 2018 Updates
Improving the Lives of Women
through Research and Education
The Women’s Research Institute of Nevada (WRIN) will host a participant recruitment mixer on
Thursday, Nov. 14 in support of the 2018 Nevada Gender Equality in the Workplace Survey.
Slated to take place on the UNLV campus at The Stan Fulton Building – International Gaming
Institute, the reception’s aim is to recruit additional corporate participants to partake in the
inaugural Nevada Gender Equality Workplace Survey. Data compiled from the survey will be used
by WRIN researchers to issue a Nevada Gender Equity Index (GEI) report in 2019. Rebecca Gill,
Ph.D., UNLV Associate Professor and WRIN Executive Director, will provide an overview of the GEI
report while Caesars Entertainment Executive Vice President of Public Policy & Corporate
Responsibility Jan Jones Blackhurst will provide background on how Nevada became the first state in
the nation to institute a state-sponsored project of this nature.
The State of Nevada Gender Equality in the Workplace Survey launched earlier this year and is
intended to collect and report information on how businesses in the state approach gender equality.
The 2017 Nevada Legislature passed Assembly Bill 423, an Act requiring the Secretary of State’s
office to develop a survey in cooperation with the Nevada Commission for Women to collect and
report information about how businesses approach gender equality in Nevada. The survey collects
basic information from the state’s employers about practices that support workplace gender equality.
The Secretary of State’s Office will use that data to issue an annual report for the Governor and
Legislative Council Bureau.
WRIN aided in the survey’s design. Survey questions focus on key business policies and practices
that are empirically proven to promote shareholder profits as well as increase productivity and higher
workplace satisfaction among all employees, including women. WRIN plans to use data collected
from the Gender Equality in the Workplace Survey as a key resource for the development of the
Nevada Gender Equity Index (GEI). The GEI will include a series of reports that provide evidence-
based, actionable information for business leaders, policymakers and the public to consider in
working to improve workplace gender equity. Policies and indicators will focus on proven strategies to
improve workplace climate, employee productivity, job satisfaction and company profitability. The GEI
will also recognize those companies with exceptional practices, drawing noteworthy lessons to assist
other businesses in achieving improved workplace equity – and the benefits that stem from it.
Several influential organizations in the state have already conveyed their support and have signed on
to participate including: Allegiant Air, Caesars Entertainment, City of Las Vegas, City of Reno, Clark
County, Las Vegas Convention and Visitors Authority, Moonridge Group, R&R Partners, Switch,
UNLV, Washoe County and Wynn Resorts.
Participation in the Gender Equality in the Workplace Survey is voluntary. To participate, companies
will be prompted to complete the voluntary form when they renew their business license
on SilverFlume, Nevada’s Business Portal. In addition, other entities such as public and nonprofit
organizations as well as academic institutions are also encouraged to fill out the survey.  Businesses
that have already renewed their license in 2018 may still participate by accessing the survey online.
Hiring Research Intern
for Status of Women in Nevada Report
 
We are seeking an intern to assist with all 
aspects of survey research and dissemination. 
The intern should be familiar with basic 
statistical procedures and comfortable working 
independently. The position will be a positive, 
learning experience that provides a hands-on 
experience conducting multi-disciplinary 
research and is ideal for individuals considering 
a career or graduate training in psychology, 
sociology, political science, health disparities, 
state policy. Individuals with Veteran status are 
particularly encouraged to apply. 
Salary Level
$15/hr
Job Function
Researcher
Desired Start Date
January 22, 2019
Approximate Hours Per Week
6
Travel Percentage
No Travel
Additional Documents
Cover Letter, Unofficial Transcript
 
If you are interested in applying for this paid 
internship with the Women's Research Institute 
of Nevada, click here. Once logged into Hire A 
Rebel, use the keyword "women" to find the job 
link. If you are not affiliated with UNLV but would 
still like to apply, contact Dr. Jessica F. 
Saunders at jessica.saunders@unlv.edu. 
Round table October RECAP
with Anne DeClouette,
Instructor at UNLV
Although women have had important roles in
dismantling unethical behavior, particularly those
at the beginning of the current century, corporate
boards globally continue to be overwhelmingly
male. Despite the increased research and
attention to this worldwide phenomenon, women
continue to be under-represented on corporate
boards, including the U.S. However, one country
has taken dramatic action to change this trend.
Other first-world countries have approached the
subject less forcefully and, therefore, have
realized no or little change in gender diversity or
parity on its boards. Anne DeClouette is a First-
Year Seminar Coordinator and Visiting Lecturer
at the Lee Business School.
DeClouette discussed the approaches and
results to changing this trend in our October
Gender Research Round table. More monthly
round table discussions to resume in Spring of
2019.
 
 
Donate Designation to WRIN
Apply for NEW Leadership 2019
Applications in October 2018 thru
February 2019
National Education for Women's (NEW)
Leadership Nevada is an award-winning national
program that educates and empowers the next
generation of women leaders. Conference
location will be at UNLV but open to all aspiring
women leaders enrolled in an NSHE institution.
Applications open in OCTOBER 2018 and
due in FEBRUARY 2019. We choose 25
student leaders a year in the entire state of
Nevada and it as at no cost to those students
selected to stay for the six days on campus in
the dorms.
Learn more on our website about the summer
program! 
Questions? Contact Program Manager Jean
Munson, newl@unlv.edu or 702-895-2902
NEW Leadership Alum Spotlight
Jamie Poston (Class of 2016)
I graduated from the University of Nevada, Reno
(UNR) Magna Cum Laude in Cursu Honorum
with my Bachelor's of Science in Computer
Science and Engineering and a minor in
Mathematics!
This means I graduated in the top 5% of the
College of Engineering as an honors student.
I also received the Outstanding Service Award
from the Department of Computer Science and
Engineering for my time with FIRST Robotics,
Solar Spring Break, and UNR Summer Camps.
I am currently working in the Intelligent Mobility
Laboratory at the University of Nevada, Reno. I
will be graduating with a Master's in Computer
Science and Engineering in Spring of 2019. My
current research is on Mobile Path Planning for
UNR's Autonomous Vehicle.
As a doctoral candidate in Higher Education in the Department of Educational Psychology and Higher
Education, my dissertation is centered on women’s experience in transitioning to college. My interest
in women in leadership spans many years through work and education. WRIN provides an
opportunity for me to continue my interest and support women in their leadership pursuits.
Read more about Community
Advisory Board
WRIN Thanks its Major Donors
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